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The Human Resource Management major is an important discipline area under the first-level doctoral
and master's authorized points of Business Administration in the School of Management. In 2022, it was
approved as a national first-class undergraduate specialty construction point.

The Human Resource Management major cultivates professional human resource managers with
pioneering spirit for various large and medium-sized enterprises, professionals with applied capabilities for
government departments and public institutions, and senior specialized talents engaged in human resource
management research for scientific research institutions and higher education institutions. This major aims

to produce comprehensive talents equipped with the basic theories and operational skills of management,




economics, law, and modern human resource management. These talents are capable of proficiently
conducting strategic human resource management system construction, human resource planning,
recruitment and selection, training and skill development, quality assessment, job analysis and evaluation,
performance assessment, and compensation management, among other practical activities. Graduates can
work in human resource management departments of enterprises and institutions, government personnel
and legal departments, research institutions, and higher education institutions.
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2 Educational Objectives &Requirements
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2.1 Education Objectives

This major cultivates individuals who embody the core values of socialism and the people-centric
philosophy, possess a strong sense of social responsibility and professional ethics, and achieve
comprehensive development in morality, intelligence, physical fitness, aesthetics, and labor. They master
modern human resource management theories and methods, are familiar with the Chinese context, and have
an international perspective. With solid theoretical foundations, rich professional practice, and a keen sense
of innovation and entrepreneurship, they also possess digital thinking, leadership skills, as well as abilities
in communication, coordination, teamwork, and solving complex problems. They are competent in human
resource management practices in enterprises, institutions, and government departments, as well as in
teaching and research. The major aims to cultivate “three-leadership” talents who lead in the forefront of
management disciplines, guide industry development, and drive regional progress.

This major expects graduates to have the following professional abilities and achievements after about

five years of work practice:

1.Being practicing the core values of socialism, physical and mental health, good ideological and moral
quality, basic scientific literacy, professional and cultural quality, social responsibility, becoming a
comprehensive development of moral, intellectual, physical, aesthetic and labor talents.

2.Having the ability of analysis and application of human resource management research or practice, and
solving practical problems by using the theory and method in the field of human resource management.
3.Being focus on the development frontier and trend of human resource management, having the ability of
systematic thinking to promote the sustainable development of the major.

4.Actively participating social practice and innovation and entrepreneurship activities and be with lifelong
learning ability and workplace competitiveness.

5.Having critical, creative and digital thinking, having leadership, high EQ, teamwork spirit and the ability



to solve complex problems, and having the better organization, coordination, expression and
communication skills.

(= ERPER

A 2 A BRI 8 234 B b [ TREECE Ll e TR BE VAR E ae 7, B

LSRRI A E B R TT I A5 (s AT HL S48 TR AL 48 BT 2 Atk PR R 2 2540
B EEA TS I G ERN B G . SSE A EEE R, VR AN R L N B
TEH. Ghlr, WMEEH, i TIHEE., REEAREE ARG,

2. B IR R 5 0 B A ARG T e, REWRE S LR AvbE. L. B
B SRR R, R IR BRSCE TRAEAE 1 R O o i S BOL AR R R IR A .

3 MRRIT R BN G VAL BRI AR B R AT WS AT
T e} (o7 P T s P SRS B )R, RN AR RO BRI B, EHEA . ME. A, . X
P CL R AR AE R AT AT IR TP Bt BRI 7 SR S8 AT VR A

4. W TR 7 Re Az A0 23 B R0 B 52 A G B B ) RRUEEAT A RO L, BT R
SRS I XA KRBT Gt o b, AERLFRR_E A5 A R IR AL AR -

5. BN ERIACT biz AT ¥, WHETeZififz B odr. B TR, iSRG
(5 B AL Kl iR 5k

6. FIRPSE R e BAA BRI RS R RN, BEV B IP A & AT O s R MR
M o

T ACE S POEINE  BAT A 2 3 %O UHE, B RO ERIEE R A SURAAH 2 5
R, TREETS RS, B TAEhBREITH 2 TR B& RIFIIRFEA AR BT W5 FR .
HLERB . EHER, BABORENAET . TR B& ROMASHERINR, S ZARETR
PAR A5 ROR L BRE S

8. MAKJE S BIBAEAE  H AR R OB R BRI TS (i S 42 4. O RINXER) B8 < 5 g
71, REFHIBIAEIR S SRR AL AL 0 915 55 A

9. VAIB 5 ERIK : el i B U O% IR R HEAT A RA0A I8, RENS S bR T HE R A A PRSI
)R, BAHR LRIk AR P RE .

10. G @MY - B BoR g QU GMLEE 0, 35 T8 TR B ANIR 5 QBT Gk 52 B SR HLES
&, BEWRBUFIMET LA, RIS, QL&A

1L 2522 5] BRI A S S R H B2 28 ), Beg@ Ntk kg, RR8>I0FE &
REEH AR, JFR XL 500 I RTIS RRR T B BOFSGE TAE, Nt alEiE.
2.2 Graduation Requirements

Upon graduation, students in this major should meet the abilities required by the Engineering
Education Certification Standards of the China Engineering Education Professional Certification

Association, namely:

1.Students should be familiar with the operational mechanisms of a market economy and master the
basic theories required for the operation of business enterprises, as well as the fundamental theories in
various management fields, such as basic economic theories, strategic management, production and
operations management, logistics and supply chain management, human resource management,
marketing, entrepreneurship, financial management, accounting, project management, decision-making
technologies, and other core management theories.

2.Possess critical and creative thinking abilities, and be able to integrate and apply basic principles
from mathematics, economics, psychology, management, etc., to identify issues in management practice,
analyze the causes leading to their occurrence, and form conclusions.

3.For typical management issues faced by positions related to procurement, production control,
marketing, logistics, human resources, finance, administration, etc., students should be able to develop
and design specific solutions based on the particular management context, while considering factors such
as society, values, safety, law, culture, and the environment, and to evaluate performance.

4.Students should be able to effectively research management issues by using data analysis and
relevant management theories, including conducting inspections, experiments, and statistical analysis of
relevant data. Based on this, they should be able to draw valid conclusions and further optimize processes.

5.Students should master the information analysis and processing tools necessary for the operation,



analysis, and research of modern business enterprises, in order to efficiently process market information
and make business decisions.

6.Students should have a strong awareness of sustainable development and be able to understand and
assess the impacts of management actions on the environment, health, and safety.

7.Students should practice the core values of socialism, possess good ideological and moral qualities,
humanistic heritage, and a sense of social responsibility, understand national and public conditions, and be
able to actively fulfill social responsibilities in their work. They should have a good scientific and cultural
quality, professional competence, physical and mental quality, legal awareness, and a strong ability to
adapt and a spirit of practical work. Additionally, they should have a good knowledge of humanities and
social sciences, literary and artistic cultivation, as well as a sense of integrity and professional ethics.

8.Students should possess a healthy psychological quality and excellent emotional intelligence, as
well as the courage and ability to withstand setbacks and overcome difficulties. They should have a good
team spirit and cooperative spirit, as well as organizational coordination, leadership, and management
skills.

9.Students should be able to communicate effectively on issues related to the management field,
describe management practice problems accurately using professional terminology, and possess strong
professional expression and management communication skills.

10.Students should have a strong ability to innovate and start businesses, be good at integrating
business management knowledge with innovative and entrepreneurial practice, be able to discover and
seize market opportunities, propose new ideas, and create new value.

11.Students should have a strong sense of lifelong learning and the ability to learn independently, be
able to adapt to social development, continue learning, and independently explore the frontiers of
management disciplines. They should also be able to apply this latest cutting-edge knowledge to enhance
themselves and improve their work, creating value for society.
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e B3 X B 10211124002  |Introduction to Mao Zedong Thought and Socialism| 3 48 30 0 0 18 0 3
with Chinese Characteristics

SR E R (k2 3 SCEAERER

e 83 X B 10211124003  [Xi Jinping Thought on Socialism with Chinese| 3 48 36 0 0 12 0 4
Characteristics for a New Era
NN i
o T R 10211124004 LA IXE‘%E@ . 3 48 42 0 0 6 0 4
[Fundamental Principles of Marxism
A Y N AL} =2 3{ ] r[ C é E_ZE
Lo S 3 SRR 10211124005 R LA2 3 48 42 0 0 6 0 2

Outline of Contemporary and Modern Chinese History

S HBUR

i oY= 10218116001 = ) .

I 8 R 021811600 Situation & Policy 0.25 8 8 0 0 0 0 1
A= fares

e B B 10218116002 ﬁ?ﬁ 'ﬂw’i ) 0.25 8 8 0 0 0 0 2
Situation & Policy
P = fares

5 B R 10218116003 |77 TECH 0.25 8 8 0 0 0 0 3

Situation & Policy




oo o T 5 EUR
oyr i 2L )
o B 2B 10218116004 Situation & Policy 0.25 8 8 0 0 0
N T 5 EUR
oy i =4 )
I S8 10218116005 Situation & Policy 0.25 8 8 0 0 0
R T4 5 EUR
Oy =4 .
RN SV T 10218116006 Situation & Policy 0.25 8 8 0 0 0
. A S UK
Oy =4 7 . .
03 B X2 10218116007 Situation & Policy 0.25 8 8 0 0 0
R T4 5 HUR
oy = 5 S . .
I 8 R 10218116008 Situation & Policy 0.25 8 8 0 0 0
N R 4 B nN
2‘:‘,—1»)* )
NS 10271117043 Physical Education IV 1 32 32 0 0 0 S 2
" RE 3 e YN
2= 2 e £
NEEEY 10271117044 Physical Education II 1 32 32 0 0 0 LT 2
(NS 10271117045 (57 2 1 32 32 0 0 0
R Physical Education I
(N 10271117046 (1 1 32 32 0 0 0
R Physical Education I
— —
A TAER (ab). :REEF| 10381121001 i;?@“ 2 32 32 0 0 0
Military Theory
— s
SR TARER (). REEH| 10381321003 éﬁ%ﬁﬁmﬂﬁ . 2 136 0 0 136 0
Military Skills Training
. N e o OHEEREANE
~nL 3 |\ . ks
AL (). B 10388117003 Mental Health Education 2 32 24 0 8 0
/I it Subtotal 38 840 600 32 192 16
(E3pRTLIIE
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2 General Education Elective Courses

“@EE” ;Vé

[Education of "Four Histories"

LEIR AR AR 220 9 240)

N\ SCAERER

[Humanities and Social Sciences

(RESRUIBTES

[Technology innovation

5. AR NSRS (ERZEHE) L.

R LIEN

[Economic Management

1. Elective courses >9 credits.

2.At least one course in Education of "Four Histories" and one course in innovation and entrepreneurship;
3.Non art major students should also take at least 2 elective credits in art aesthetics courses;

BIERENES

Innovation and entrepreneurship

2. BB “PUs” SRR S BNET QML RIRAE S 117
3. P ERFEL B NAE ZAR SRR D EAE 2 %57
4. SRR ST B AR EE A IRFER A “ 22 iE” ik N IR IBIR, ik 4 %50

4.The general education online courses introduced by the school are included in the general education elective courses through credit recognition, with a maximum of 4

credits.




SR RK

5. National Security Education of the Humanities and Social Sciences Courses is the specialized elective course

Art Aesthetics
GNERIEIEES
Sports and Health
4 it Subtotal 9 144
(=) FREERERTE
3 Disciplinary Fundamental Courses
550030 10153111001 g?ﬁﬁﬁ 2.5 40 40 2
Linear Algebra
. HAEA BT
S EASE R A 10153121058 [ 7 . 2
R it i [Advanced Mathematics I 33 88 88
. e [ o
5502 b 10153121 N .
Mo st 0153121059 [Advanced Mathematics I 4.3 72 72 !
o Ny MEE 10 5B ST B TN
58012 10155111054 4 4 53
R 5 i [Probability and Mathematical Statistics 3 8 8 3 AT
B P 2P 10173124001 |2 . 2 2 2 1
HEEh The Principles of Management A 3 3
St 3y 'ul’ﬁil’ ‘\E“L/E\J
i LA 10173124002 |7 T . 1. 24 24 1
FE Introduction of Major >
A 4545
CELELT 10173124052 |1 HR A 2 32 32 3
Financial Management
et 2 REE 5N TR RS EMS
,A_.} 2 1 .
HRTR 10173124165 Introduction to big data and artificial intelligence 19 a 24 2
T
EEEa 10173124427 |[SHFREE 2 32 32 2
[Accounting Principle
ot ] 2o 2 DRZEEEES
P 2R 1017312442 o
R 0173 8 Principles of Marketing 2 32 32 2
pos YT kb’f@‘ﬂ‘f@'@?fﬂ‘j B
EREAT 10173124431 |7
HRFh 3 3 [Management Psychology and Behavior B 2 32 32 3
S ot s 250 2 S
b 10184121053 [0 7R . 25 40 40 1
Principles of Economics
e
(N 4= 10253124155 |2 . 2 32 32 3
Entrepreneurship
/I il Subtotal 33 528 528
e :
NOTE :
(VD Tl MERE
4 Specialized Required Courses
B [ 10174111010 [oddssa B 2 32 32 5 | ARES




Performance Appraisal e 45 FE
A 10174117113 [P RAHED 1.5 24 24 0 PHUTNE
[Employee Relationship Management
U B EE L C atE
P 2 [ 10174117118 2 2 2 N ’
HER Production Operations Management 3 3 0 P A
PRS- RO AR A NFTBHRE
B 2 10174121141 .
HRTh 0L Career Development and Management I3 24 24 0 HA
PO N BIEIT R 5 H) B
B 2B 10174121143 N 1. 24 24
R [Human Resource Development and Training B > 0
I N\ 5 B 5 0 PE A
(gL 10174121146 b . . . 2 2 2
HES Personnel Selection, Recruitment and Evaluation A 3 8 0
R NI RIFEEHRE EHOHY
ey L 122 =
B H R 10174121151 HRME 1 16 16 0 e
- EHEE RSB
Rl 10174121162 |7 :
HR 6 [Management Information System B 23 40 32 8
PR AR5 AL E HE B
B P 2B 10174124610 1. 24 1
HEEh Job Analysis and Position Management B > 8 6
iV S T IR R
AL 10174124611  |Enterprise Strategy Management and Strategic Planning| 2 32 32 0
for Human Resource
VR IE
A 10174124612 [N HRIRERLA 2 32 28 4
[Human Resource Law A
N B R EE 23 S R
P 10174124613 |Big Data Analytics in Human Resources and 2 32 32 0
[Applications
fets T EHG A
A 10174124618 | . 2. 4 4
HEh Management Statistics A > 0 0 0
St o 2
R 10175113041 |[HADIRSE 2 32 32 0
General Psychology
et N ISR BV T VR IR Rl
H—»} 2L 12 =
HRTR 10175121032 [Methodology Foundation of HRM 2 32 32 0
et L S S
B 10175124244 [ BBBSEB 25 40 40 LRIEARH
[Management Operations Research
o~ - B A ki,
B P 2B 10204111003 2 2 2 N
R Compensation Management 3 3 0 SURE B
/I i Subtotal 32.5 520 498 18
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5 Specialized Elective Courses

(D) B LB R

. X 4% 7 s ot
B l0174111009 | HERIB 32 32 0 B
Internet Marketing
. HOMES B RN
EFLIESE: 10174124614 ’ . . 32 32 0
HE INatural Language Processing and Applications
et A AGH 5 Al Ak TG T
P A 10175111016 [~ .
RS 0175111016 Business Ethics and Corporate Culture 32 32 0 2
. i
BRI 10175111019 [LHEERA 32 32 0
Project Management
é (=]
B 0175111020 [FALE 32 32 0
Systems Engineering
> YA Ry
gt 10175111025  [PREHS C 32 32 0
[Economics of Technology
R, NI R
Aol T 24 AP ANV
B 2R 10175111030 Public Relationship 32 32 0
(g v 10175111032 BT HASES 32 32 0 MR 55
[E-Commerce Practice
« AJ‘\ 24
R 10175113001 ﬁ? LIRS B 32 32 0
Social Psychology
ot 75 L 1 55 A
B 2B 10175124538 2 1 1
HER [Business Negotiation A 3 6 6
U a2 R R B
(g 10175124561 2 24
R [Database Principles and Applications B 3 0
ot g o ORRE S 5 AR NI B
EFLiESE: 10175124562 . ; 32 32 0
H b Social Security and Employee Benefits Management HE
PR FARRLEGESRE
et EAc: 10175124 N
FRFh 0175124563 [Academic Writing and Publication 32 32 0
P N B R 55 Mk A PR NIRIE
P A 10175124564 - 2 2
HR [Human Resource Service Industry Management 3 3 0 HE
BB AR AP
B 10175124565  |Digital Intelligence Technology and Organization| 32 32 0
Transformation
HOE N D BHIRE PEATHY
B 10175124566  |Frontiers of Digital and Intelligent Human Resource 32 32 0
[Management
A 10175124567 | FrAbolk A\ S5 B 32 32 0 NI B




International Enterprise Human Resource Management HE
IR E BB T 559
e 10175124568  |Responsible Management Research : Philosophy and| 2 32 32 0 0 0 0 7
Practice
e i 2 NI B AN B S
P A 10176117211 N . 2 32 32 0 0 5 P
g [Human Resources Risk Management TN
fets Xl s
B 10176121383 EIEIA.Z% . 2 32 32 0 0 0 0 6
[Managerial Ergonomics
s . 2555 B
PPN & 10224111016 : 2 32 32 0 0 0 0 3
[Economic Law
/N 1t Subtotal 42 672 648 8 0 16 0

B  ER E D IR 18 H#4r.
INOTE:Minimum subtotal credits:18.
(73 MERE

6 Personalized Elective Courses

o o CUSS b R = gL NP ]

REFE 10176124568 [Leadership and Management Communication 2 32 32 0 0 0 0 >
N JTEJRE FEEIE A Power BI SZE

EHE 10176124569  [Power BI Implementation for Human Resource] 2 32 32 0 0 0 0 6
[Management Data

. AL S L R

i 10176124570 Artificial Intelligence and Career Development 2 32 32 0 0 0 0 7

/I it Subtotal 6 96 96 0 0 0 0

LU0 - A NS R AR AR B S ig R, BREBADIEE 6 %257
INOTE:Students choose from the personalized curriculum catalog of the entire school, and are required to obtain at least 6 credits.

(B FEPE s AT
7 Specialized Practice Schedule

(1) S VRS EREE AT
A = e
HLHL TR 22 B 10087311005  [P-PRHIE TAESEI D , o 1 16 0 0 0 16 0 4 TREMEL A
Training on Mechanical Manufacturing Engineering D
BHOHY
T BA

2N | S > e M et
10177313111 *ﬂk*j A . 4 64 0 0 0 64 0 7 R
Graduation Practice v
EfEr=igfE
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m
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10177321186  [&lksiz>] 3 48 0 0 0 48 0 5




Specialty Practice

NI = SR AT B 5

BRI 10177321215  [Training of Collaborative Management about Human| 2 32 32
Resource Three Pillars
Paran ALS 75 m é/’i:A "‘;’ i
A 10177321216 [T EPERER S . 2 32 32
Comprehensive training of Compensation Management
et 7 SRS B S EHLEY
2 10177321217 [2*7 o H
A Comprehensive Training of Performance Management 2 32 32 TN
)
R 10177321218 R ESEIL 1.5 24 2
Statiscics Practice
PO L HR A S|
A 10177321219 |~
HEEh General Psychology Experiment ! 16 16
N TR FL L B BT il K 2
EWER 10177324459  |Human Resource Management Innovation and| 1 16 16
[Entrepreneurship Competition
g 55 BN AL FE LI
ES e 10177324460 |22 Tkt
HErh Labor Dispute Resolution Training ! 16 16
N 71 B B R AL S e A
BT 10177324461  |Human Resource Management Virtual Simulation| 2 32 32 A 73};;2)? 5
Training
PO PR ML 3L
i LA lo177325002 |V ATRE AL
HErh Graduation Thesis on Human Resource Management 8 256 256
/I il Subtotal 28.5 584 584
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5 Recommendations on Course Studies
LoBRAMNEFRTT Ve CrGDCEE TR 58 IR PRI 0 SE I NED
2. PUBHIRABLZ K E b A2 PUE R IR B SR PR, QDR TR 5 AR Z Uk Br 2 A A L DUE SRR
WESBIER) , HEREBE S E A5 R — B
3. BB NAKTR ST E , KB ERBAT AT, RIS IRl A i S SRS
T, WETSBERE, WESADT 32N (2% WEEE, WHTSIBER R, NE. B
A E R
1.Please refer to the cultivation plan of the second class-Implementation Measures for Extracurricular Credits of
the Second Class of Wuhan University of Technology.
2.Chinese courses for International students accepting Chinese teaching at undergraduate level can be found in
detail the Public Chinese Curriculum and Study Requirements for International Students at undergraduate level of
Wuhan University of Technology, and the study of other courses should be consistent with the undergraduate
training program for Chinese students.
3.All majors should continue to strengthen labor education, integrate labor elements into specialty education, fully
rely on practical teaching links such as practical training and social investigation, set up labor education modules,
label labor education with no less than 32 class hours (2 credits), and clarify the goal, content, form and
assessment requirements of labor education.
FhEERTN: AT
BAEFTRATA: FR, 9B
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Annex: Teaching Process Map
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